DEVELOPMENT DIRECTOR

Overview - " .
The Development Director is a member of the Board of Directors and is ot ". T &
responsible for organizing/overseeing all funding efforts including donation

programs, grants, events and campaigns, and community partnerships. The TheAVA LO N
Development Director primarily works with the Marketing Director, Grant

Committee, Events Chair, Youth Programs Director, Acting Executive Director, FO un d @ 'I' |ON
and Programs Coordinator in all development and fundraising endeavors which kidscaringforkids.org
includes recruiting and fostering sponsorship, partnerships, and community ’ .
involvement/support. He/she/they may also collaborate with the Finance committee. As need arises, a
Development Committee can be built/expanded by Development Director with HR in order to implement
strategic plan.

Key Responsibilities

e Lead development of long-term and annual fundraising plans with the board that will generate the funds
needed to meet the organization’s funding goals/budget.

¢ Investigate new fundraising projects, activities, and ideas for possible use in the future. Provide
guidance on all current and new fundraising strategies as opportunities arise.

o As needed, help create, direct, and supervise sub/committees to successfully carry out the fundraising
events and activities that are part of the fundraising plan.

¢ Annually submit objectives as part of the planning and budgeting process.
Submit regular reports to the Board on the progress of fund development activities.

¢ Annually evaluate work as a committee and report on it to the Board of Directors.

Key Requirements:

° Positive, energetic presence and creative, flexible perspective
° Time availability/flexibility and heart commitment
° Necessary skills to form successful collaborations with stakeholders and organizational partners
° Strong skills needed for
team building and engagement
developing relationships
organization
verbal and written communication
° Computer efficiency including MS Word, Excel and Power Point
° Knowledge and skill with social media - Facebook, Twitter, LinkedIn, Instagram, etc.
° Enjoy working on multiple projects in a fast-paced, supportive work environment
° Takes initiative and is resourceful
° Ability to work well autonomously as well as part of a dynamic team
e  Anunderstanding and willingness of serving on a “working board”

To learn more about us:
e Visit our website: KidsCaringForKids.org
e watch our video and check out our YouTube Channel
e explore our Case for Support (pay special attention to pages 11-16)!



https://kidscaringforkids.org/
https://youtu.be/KtsFsF9hatA
https://www.youtube.com/channel/UCJe0XT0hx8GKvSzaRATcWKQ
https://tafot-my.sharepoint.com/:b:/g/personal/debayres_kidscaringforkids_org/ERX6q-H3l9BCv0db-9lTvWEBqd5tTCAUwoeKc-ZRipuhsg?e=Ig8Ijp
kidscaringforkids.org

